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U.S. Equal Employment Opportunity commission 



■pmrtHHIP^'ll 
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Dismissal and Notice of Rights 
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■nm*^*********"""*"*"" 



To: Jerome W. Carter 

12807 RKKJW* 

Upper Marlboro, MD 20774 



_ j_ L \-\ — ^-» mM — ^ 
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.*M((«l*WIIP**WtlP»^ ** 



From: Washington Field Office 
1301 U Street, N,W, 



WaeNftfiton, DC 20507 



■ m ww ■^^■n" 






CQNFtXmAL (Z 8CFR$mi.7{a)) 
EEOC Charge No. KOC Representative 



Mnmi^rii umarfBl torn* 



•tHWtp^********* 



MHWWMHlnMM* 



I ' ' 



■^MM 



mum 1 1) i m m m 



Telephone No. 



Janet Stump, 

Acting Enforcement Supervisor 

^^ - - ■"■■ - 



<PIP**«**«^^^M«I^H^ 



(202) 4184)700 

ii ' ' m ~ 



_l_l. .II. I'll T T ~~ 



100-2005-01068 ___________ 

= r_ SZS JZ"« *%_ **-«» wjiBftc cn o the FOLLOWING REASON: 

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THfc kjlluwwiw — ___ 

j 1 The&_alJefledin__^fWto«l_a_fl>un_^ 

[""*"] Y _a«kwellone__tfn^ad_bMByas 

□ TheRaajx__em^le*eaia«_.e^ 

□ y^t^^^tt^flM^EEOC;!*^ 



□ __i i»m _a» 30 days in wWeh to respond, you toiled to provide MnmMton. fated to appear w be available for 
SJlSfS^orX^eteted to S tolUextonlit^ll^r^poaaibletoreeo^yourcharBa. 

[""""] While isaeonaWe eftxte were made to locate you, we were notabletodoao. 
[ — | Y ou_efliven30day5toacceptareaBOf_to*e^ 

h ;^^!__r___;_r_^ 

to eny oOwr toeuee tost mlgW be conetraed aa havtos bean n*wdby«hte<_il8e. 
j — | ^ a=oC has a*>pied _ ftmltoi* ^ 
| ] Other (brieBy state) 

- NOTICE OF SUIT RIGHTS - 

(Sw fa addtk^ toforrmtkm ettachod to this form.) 

«_ vn the Americana with Disabilities Act, andtor the Age Discrimination In Employment Act This wil be the only 
__ai taw based on fhte charee m federal or slate court Your lawsuit must bo filed yWfHIN 98 PAYS of your receipt 

be different.) 

Eaual P.v Act _M): EPA suits must be filed In federal or state court within 2 years (3 years for ^^^> jfJJ*? 
a?e^ EPMSSpSJ^tThls means that backpay due for any violations that occurred more than avMwftvaffal 

before you file suit may not be collectible. 



(**_■**—***■*« 




if of the Commission 



MAY 27 2005 



MWaiWWI*****)**** 1 ^*******!***!^******^^^******" 



UN I ' 



EneJosumls) 



Dana Huttar, 
Director 



(Damtemd) 



cc: Carl William* 

Director of **er*onftei 
THEWASWJN0TOHKIST 
11^ 15th Street, R,W, 
Washington, DC 20071 
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IN THE MATTER OP: 



JEROME M CARTER 

THE WASHINGTON POST CO 



NOTICE- THIS ©EClStOR BECOMES PINAL *> 0*TS AFTER MAILINE UNLESS AN WEAL « F1L1D. THE 
AWEAU iiUW EE IN WITINO *HD SHOULD fTATE THE REASON FOR THE APPIAL. THE »fE*t SHALL BE 
MLtfJ m IN PERSON AT THE IOCAL OFFICE WHERE THE CLAIR MAS FILBO. OR AT ANY OTHER V.t.C. 
W«CE (E)EtSSl TO THE v7b?C., COMMISSION APPEALS - ROOM IS*. ^0. BOX 1«8, 
PICHWND VA aSE1S-1»S, OR <3) BY PACSINILE TRANBMSSXON TO CONNXSSXON APPEALS AT 
(«0«)7tt-tOS4, NOT LATER THAN NXONXOHT OP HAT 11, -Zfigft 



(In Person} Claimant; Employer Representative; Agent For Employer 






i: 

| 



STATUTORY PROVISION Affl) FQIt mS] 
60.2-618(2) - Was the claimant discharged 



FINDINGS OF FACT » This caw is before the Appeals Examiner pursuant to a 
timely appeal filed by the claimant from a Deputy's determination finding Mm 
disqualified, effective January 23, 2005. 

The claimant's liable employer is the Washington Post Company, where he worked 
as a general worker from June 1989 to January 26, 2005. The claimant worked 
full-time. 

The employer offers an SAP Program to its employees which is confidential. 
There is no provision for mandatory SAP referral. 

In September 2004, the claimant was warned because of attendance problems. On 
October 15, 2004, the claimant left work an hour early without permission from 
his supervisor. As a result, he was suspension for five days. 
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The Commission went on to disqualify the claimant from the receipt of 
unemployment benefits Cor misconduct based upon evidence that he directed 
profanity at the vice president in a loud voice and called him a liar in the 

presence of other employees* 

In this case* the claimant was discharged on January 26 t 200S $ the day after a 
telephone conversation between the claimant and the pressroom superintendent* 
The claimant offered no reasonable explanation why he told the Deputy that the 
doctor told him he did not have to attend anger management classes when the 
doctor specified in his November 10, letter! that the claimant's attendance and 

anger management classes should be mandatory. Notwithstanding these concerns 
about tim reliability about the claimant's testimony, the Appeals Examiner 
finds that the claimant is entitled to receive in benefits. 

The claimant supplied the employer with medical documentation evidencing that 
he was unable to work from November 2004 through February 22, 2005. The press 
room superintendent stated that she telephoned the claimant on January 25, to 
discuss, among other things, the claimant getting suitable releases to the 
employer. The press room superintendent stated that during the conversation, 
the claimant became argumentative and rude and hung up on her* Although, she 
also stated he did not direct any profanity to her. The claimant denied being 
rude and also stated that he did not hang up the employer, but was on a 
cordless phone and the phone would not recharge sufficiently to keep the 
conversation go ing* Based on these conflicting accounts, these conflicting 
accounts of the January 25, telephone call, the Appeals Examiner find that the 
recollection of both parties is equally reliable. Therefore, the Appeals 
Examiner finds that the employer did not meet its burden of showing that the 
claimant was discharged for Insubordination, 

: The determination of the Deputy is hereby reversed. 2\f 



* 



The claimant is qualified to receive benefits, effective J*nu*ry 2S, 2005, with 
respect to his separation from the service* of The Washington Post Company* 

The Deputy is instructed to carefully examine the claimant's eligibility for 
any week or weeks benefits are claimed and to render whatever appropriate 
determination is deemed necessary* 

W» L+ Chambers 
Appeals Examiner 

WLC/dw 

cc: The Washington Post Company 
Wimsatt Road 
Springfield. Virginia 22602 



i 



ii 
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Jin Coley, Springfield Plant Manager 
The Washington Post 



From: Jerome W, Carter 



Date: March 28, 2001 

Subject: Meeting of March 2?, 2001 



On March 27, 2001, 1 met with Lawanda Turner, Bernie Mornot, 
jar.e Doil, I «m submitting this memorandum in regard to several 
issues that were discussed and because I feel that I should 
document what * perceive to be total disregard and negative 
feedback from this meeting. The meeting was two part , Ms . Turner's 
issues and the other part an unresolved incident between Mr . Mornot 
and i that has gone unaddressed from my prespective, since I was 
never responded to by Ms. Doll. I will address Ms . Turner issues 
f ir st . 

The issues for Ms. Turner was my work performance. She 
addressed that I was away from my work area on several instances 
on smoke or bathroom breaks. My response and her acknowledgment 
was that i had informed Ms, Turner but ! did not wait the 15-20 
minutes for her to come to check my work .before i Uft -to take 
these breaks. Ms. Turner also took exception to one time in which 
she wanted to leave early and my work assignment was not complete 
and I responded that I had two more hours left to work, she wanted 
me to rush so she could leave early. J find these issues to be a 
smoke screen since they do not speak to my actual work performance 

and only to breaks which my work at the moment was acceptable for 

me to take a break. I take exception to Ms. Turner's accusations 
since t know that my work performance has never been an issue with 
Ms Turner I n fact , Ms . Turner and Mr . Mornot can acknow lege that 
1 have gone to great lengths to assist, teach and perform emergency 
situations that have occurred that Ms. Turner the person in charge 
was not prepared to handle and direct workers. My perception of 
al 1 the issues Ms. Turner now has with me are due m large to my 
speaking out about her Inadequacies in a general workers staff 
meetmg. Since the staff meeting, Ms. Turner has beer .quite 
abrupt rude and restrictive to me where prior to the staff meeting 
she was not and she hasWdirected by Mr . Mornot to do this only 
on the night shift, the break issues «££ not required of any other 
shifts. 

The other part of the meeting in which Ms, Turner was not 
present dealt with an incident that was inf 1 icted on my person and 
occurred on my return from compassion leave. This is an incident 
that they feel is resolved and t do not . I went to Ms. Doll some 
time ago and addressed a situation to her that left me hum.Ut.d, 
verbally abused and physically touched, in which, informed her ha< 
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In this 



I responded in Kind I would not be ployed at the Postal ^ 

t^cnly acceptable apology to me was a -itten apo ogy pla cjd^ 
my file as long as I am employed at The Wash "*«JJ* 
his superior made aware of the 10 «^ h ^ * ckn £ le Sl disregarded 
Washington Post does not condone his behavior. Ms - u °* x " \ 
masniiiqw . . ■, . j, T ,.,„« mn-nr and this the end or it. i 
mv request and implied I was bitter ana tni*> u* 

«tT«„I *« differ since she did not experience what I aid ana 

continue to airier since »»»«= «.»« ^ f u e _ s any post 

because I do not think Mr. Mornot is n ^ ft ccountable as any 
employee who was physically abusive would be. I also reei i 
being taken seriously. 

Let «e aleo inform the Post that there ""/^^.revJoent 
rrida, before wh ere these Issued -«e «oc »ed -^nd it ^ 
that it was not resolved since i wouiu » _ I _ lT . k<sra 
personal issue in that setting with other co-workers. 

lA .„.. T f<ae i had 1 not spoken out in the staff meeting 
in closing, I feel had l not £J fc me T do not think 

about staff issues I thougt w ® r * **J°;;T na me ln fch is manner I 
Ms Turner or Mr. Mornot would be treating me in <uu* tl nd 

e , r t« u, M «ir, n t feel I am being portrayed incorrectly 
feel to be harassing. I re «£J, a ™ g^; ^ and intimidate, 
feel the actions taken are meant to silence ana 

■i would U*e this nwiliew te '''^"'^*? l ? 1 thS P i2ir "^ 
and would like to be copied on any responses ta this memo. 



Jerome Carter 

General Worker, Springfield Plant 



<; 



S 




^ ^^* 




cc:: ; Bernie Hornot 
Lawanda Turner 
v Joel Bearfoot <? last name?) 

Jane Doll 
Patricia Dunn 
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U50 15^* STREET. N, W. 
WASHINGTON, D. C. 20071 

t20£3 -;I34 #OQO 



SPRINGFIELD **LANT 



WRITERS DIRECT TELEPHONE NUMBER 



June 7, 2<W 



Bv Certified Mail 



Mr. Jerome Carter 
lien era! Worker # 1 26-50-5332 
12 BO? Rtftanuvc Drive 
Upper Marlboro, ML> 20772 



i>*«» ;**r. Cane*.. 

I he purpose of this letter is to document your thrcv t Ji day suspension for both insubordination and for leaving work 
without permission, the days of your suspension were Sum I . June 2 and June 5, 2001 

I he triggering events happened on Thursday night May 31, 200 i, You were m a meeting with The Posf s Human 
Resources Director Martha Lequeux »iul me to discuss the results of The Post's investigation into the allegations in >our 
letter of Msuch 28, 200 L During this discussion, you became abated over what you perceived as an unsatisfactory 
response. At one point during the meeting, you stood up :md said thai you did not have to sit in there and listen to what we 
were say in*. Even alter telling vou several times not to leave, so that we could finish our discussion, you walked out of my 
office and into the pressroom, f followed you into the pressroom and told you that if you refused io sit down mid talk to us. 
1 would have no choice but to send you home, ? went out of my way to walk beside you and tell you several times. 
-Jerome, vou don 1 ! want lo do this." I was finally able to convince you to turn around and return to my oil ice where we 
finished the discussion* 

MiortU aOer our discussion, vou returned u» my office Vou *sk«! if you could leave fceetiuse you wore loo upset from our 
meeim- and couldn't keep your mind on your work. ! told ywi >iiac I couldn't &i you go because * .was late in Ihe night 
and I wouldn't be able to replace vou. In the exchange, you told m* dial I had no ri^ht to keep you there it you wanted to 
leave. I explained to you that, as your manager. I was insiruem^ you to stay and that you had no right to walk oft the job. 

About live minutes later, Ms. Lcqueux md I were walking ttwup me pressroom toward the pressroom oil see. Yon 
stopped i»c and told me that vou were leaving* Vou sa:d, "I'm uiTihe clock. You have no tight to keep me here, Vou 
(hen turned around and walked through the double >iou^ leading awards security. I followed you out ol the prcwrooni, 
throimli the double doors to the main hallway by Seeenty, I u,U r on that if you left. >ou Mould not be allowed to return to 
work until vou nmi a mc«fin« with mc. vou would i.<* mm i,**m»i <* acKr^wtedge my warning. \ on msuoo*uin a wi> 
continued to walk down the hallway, past the cafeteria, towards iiw locker rooms. I told security io make sure you Itrtl the 
budding. 

On Fridav iune t 200 1, we held a meeting with vou to discu >s the .mcirtrm. Present at the meeting wilh you and ! were 
Pressroom Assistant Superintendent Joe! Barefoot, Itooom ^ppott Sen ices Manager Bernie Morwot and your union 
representative, Haikless McUmore. In the meeting, v«u denied iftat you had walked off your job, even though your 
insuboniiiurte words and actions wsre witnessed by both me mm Ms. Lequuix. Von then claimed that the security guard 
had come into the pressroom* stopped you from doing your woik.-and forced you to leave the building. You claimed thai 
,ou had no intention of walking off your job <*<* d^h v., i.: ^dimudy told me as you were ^ king out o the 
pressroom and toward the locker rooms wiltour on pcnn^Mi ~ that you were *t,M the clock and that ) cuuld not ,«*,ik 
\ ou to *ta%" 
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Mr, Jerome Carter 

June 1,2001 
Pace 1 



Your claims that vou did not walk oft the job and that you inUttded to slay ai work are not credible. Your ^subordinate 
behavior was witnessed by me and Ms,Lcqu€ux. ™d your cut u-u version of the events and your intentions is simply m>t 
truthful It is a fact that yoii in subordinacy told ine il»at you ar- "ort'fte clock" and that I could not, as your manager, 
require vou scav. It h a Tact that you insubord*nare\ i«l"ustd Mum around and talk to me while i was addressing you us 
voy walked out of the pressroom. Arid it is a fact tki you wjiifc -d out of tin pressroom without my permission or she 
permission of any other supervisor. In addition, vout statement that Security topped you from working in ihe Pressroom is 
also untruthful In fact, you were not working in the Prcssn>om \\]um Securiry found you; yon were in the hallway near the 
General Worker's office arid certainly not working 

Jemme. ihe type of behavior that you displayed on May 3 i u i|j ^n be interred. Vou can not just walk out of a meeting 
with a supervisor whenever you disagree whfc what is being snid. Vou Din not turn your hack and walk away from a 
supervisor when the supervisor is addressing >ok about \nyi *oh And you have no right to leave work without" the 
pcrmiHskm of your supervisor. This applies to ;:!! ;>t your ^p-.r ^-.i-s, including Hemic Mornot and Luwanda Turner. 

Tm- is not die tlrsx lime that vou have engaged in Mjch improper ">c1mvi*»r :«r o«hei wise violated our work ruieh. in May 
I •*?! rati were given it *,vrittv*t wwiflg 4or w^i^sAd- M^v*>: n »« lb* £«<*■ v»t « le»/!iwate dareedv: Irom a ..tpe-rviw ».n 
thai 'instance, vou became belligerent, abusive and proline wi?h \<w r,upnrYtsor after he observed you leaving work eariy 
withoirt permission and directed you to return to work n:r die reminder of your shift. Vou were warned thai hatha 
instances of such behavior would subject you lo increased disciplinary aeiunr up to and including termination. In August 
I W« you were issued a written warning about your tHnc-ceptable pattern oiVuteudance. 

I et me emphasize attain our expectations: you must report to your supervisor ai the beginning of every shift, oh time arid 
rcadv to work; you must follow the instructions of your supervisors *itd perform all work assignments given to vou: you 
must notify voiir supervisor before you leave your assigned work area before your breaks and at the mu\ ot your shift; and 
vou must noi to leave your assisted work area without 'ihe permission of your supervisor. In addition, vou must retrain 
from insubordinate reactions to the directives of your managers mu$ supervisors. Vou are hereby warned that if you engage 
in any other instance of insubordination or other unacceptable workplace behavior, yoti will be subject to mcieami 
jiseiplinary action and, in all likelihood, discharge from employ <m-it at lite Post 



i 

r«nceie 



^4^X$€^4*^^ 



Lric Br;«k^i:**Ht **?***?* 
Pressroom Snoei iutendefti 



l. ; .U'ma\ 

IV: Jim Coiey 

Jan Doll 

Iterate Mornot 

Ui Wanda Turner 

Kevin O'Neili 

dreg Bstep 

Rod Ortggs 

Patricia Dunn 

Alien Hoonshel! 

Personnel Records 

Graphic Communications Union &449 



39*# 4ll#«Uihiiitmi *t**tf 
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March 26, 2002 



Patricia Dunn 

The Washington Post 

11 50 15 th Street NW 

Washington, DC 

Dear Ms. Dunn, 

After careful consideration, I am responding to the letter of June 7, 2001 from Mr. 
Brinkman, the Springfield Plant Pressroom Superintendent. I have found that I must respond 
because of continued harassment and being singled out as a problem employee. The fact that 
this letter was submitted to de n v me Workmen's Compensation when 1 was in fact injured on the 
job which haonen to be a re-in iurv of a work related injury I have had in the past. The Post 
nurgg and the hos p ital I was sent to that night examined me and both agreed 1 was imured . The 
action of Mr. Brinkman to interject his suspicions is quite biased and unimaginable to me wnicn 
forces me to realize that I had to respond to his letter which is Ml of inaccuracies. Mv. 
....npnsion and injury were two se pa r ate incidents havin g nothing to do with each other. 

The incident of May 3 1* spoken about in the June 7* letter is completely inaccurate, 
slanderous and a misrepresentation of the truth. The sole reason why I was suspended was I 
refused to be a part of another meeting without Union representation or Union 
involvement I had stated to Mr. Brinkman in advance after several impromptu meetings 
he initiated, the last being May 14 that I did not want to be a part of these one-sided 
meetings with him and other Post management employees chastising me without having my 

Union Rep present 

The whole problem that led to the May 31* incident and my suspension actually had to 

do with a complaint that happened in October 2000. My complaint was agamst Mr. Momot 
which Mr. Brinkman and others wanted to cover up and excuse. Back in October 2000. Mr. 
Momot was intoxicated and verbally and physically abusive to me upon my return from 
compassion leave. Mr. Momot had denied me the length of time off for death m the family so I 
checked with the payroll department, which said there was no reason to deny the three days 
compassion leave for bereavement and I relayed to Mr. Momot. Upon my return to work I was 
cursed, shoved and pushed and threaten with the loss of my job by Mr. Momot who was 
intoxicated at the time who keep yelling about my going over his head and that he was in charge 
of the department and would run it his way (please note that Mr. Momot was new to mis 
position) Had 1 fought back I know only I would have lost my job, which hurt especially 
because I had suffered a family loss and was still grieving. When I complained and it was 
learned that tins situation did occur, Mr. Momot verbally apologized to me. Because Mr. 
Momot was new to the job, management made n^ deekkmJh^ it sb©nld be passed over. But 
would that behavior be tolerated for a nonmanagement employee? Mr. Brinkman and others in 
management told me Mr. Momot's apology was good enough, however it was not for me. None 
experienced my humiliation. I wanted a written apology placed in my employment file since Mr. 
Momot had threaten my job and humiliated me. I was humiliated, talked about and laughed at 
by coworkers regarding this incident for several months. Mr. Momot I felt used me as an 
example to make himself look in control and exert a subtle form of power in his department. 
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The actual reason for my suspension was 1 did not want to participate in anymore 
impromptu meeting (about nine meetings w/others) without Union representative regarding the 
Momot complaint. On May 31 during the meeting for which I was suspended, 1 wanted to return 
to work but I was threaten that I better sit there or 1 had to leave the building- I refused to remain 
without my union representative and was escorted out of the building by security at the request 
of Mr. Brinkman. I was never belligerent but rather calm just adamant about my decision to be 
represented and asked several times to go back to work, I never walked out the Post 1 was 
instructed to leave, just as Mr. Brinkman states in his own letter of June 7 th that "I followed you 
into the pressroom and told you that if you refused to sit down and talk to us, I would have no 
choice but to send you home". I wanted to go back to my work assignment but was told to leave. 
It is quite unjust that the only time I had union representation was when Mr. Brinkman 
suspended me. After that i received this June 7* letter which is basically setting me up tohave 
a valid reason to fire me. I believe this to be true since Mr. Bnnkman references a May 1991 
incident thai was investigated by Mr. MacPherson, a former superintendent, and Mr. Hounshell. 
My letter from Mr. Hounshell states regarding the May 199 1 incident that "neither he 
(MacPherson) or I have been able to verify this". Mr. Brinkman also says that 1 was warned in 
August of 1 997 about my pattern of attendance. 1 was never given a written warning or 
disciplined regarding my attendance nor is my attendance any worse than many co-workers in 
the General Workers Department. However, why is it that Mr. Brinkman did not speak of the 
1999 incident in which I complained about being threaten by a co-worker as a supervisor and 
that incident was also disregarded. I was not protected as my current supervisors and would not 
have ever thought to physically touch mat employee as Mr. Momot did to me.. All of Mr. 
Brinkman's accusations are untruths, Mr. Brinkman has never worked with me and does not 
know me to discredit, slander and labeled me as a bad employee. He is merely going by what 
had been told to him revolving around Mr. Mornot, he has not taken my accounts seriously. I 
refused to be cursed and physically Mistreated by someone because he has a title. I deserved to 
be treated with respect also and will speak up when persons want to label me incorrectly. 

Since 1991, 1 have been a topnoteh employee and was even night supervisor for two 
years during the time the new presses were installed and worked very hard and diligently for 
the Post I have done nothing different than other employees to be constantly followed watched 
and restricted except containing about Mr. Momot and voicing my opinion about general work 
duties in instances of an open forum where employees were asked to voice their opinions. I have 
found that you have to go along to get along. It appears after going to my compensation hearing 
thai Mr. Brinkman wants to continue a pattern of intimidation against me and discredit me. My 
injury was documented mat night by the onsight nurse and the hospital. I was sent to Post 
doctors that also stated that I did in fact suffer an injury. It is absolutely outrageous that I was 
unable to receive medical attention or compensation during that period of time. I decided then 
that I would just take what was happening to me so I could come back to work and just do my 
job hoping that things would get better. I now know Mr. Brinkman and others do not want to 
allow me to just come to work and do my job like other employees but continue to find fault so I 
have to choice but to document my side of things. 

My work situation has been mentally distressing. I have been afraid and mentally 
distressed since my suspension because Mr. Brinkman constantly watches me. I have been 
singled-out and I am treated differently from coworkers because I have spoken up - it feels like I 
have been blackballed because no one will deal directly with me everything that involves me 
must be reported to Mr. Brinkman for an answer. 
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To conclude, I think the Springfield plant management has violated my rights as an 
employee, caused me mental harm and provided me a very uncomfortable work situation that is 
becoming unbearable. I still do not accept Mr, Momof $ apology without written 
acknowledgement and feel that Mr, Momot has been given a pass which is a bad reflection on 

the Washington Post since their policy is suppose to not tolerate that kind of behavior from 
employees or supervisors without distinction - except in my case* I have tried to put this 
behind me and come to work and do my job but 1 have been continually humiliated and 
constantly followed which is creating a very uncomfortable work environment for me. 

In closing, I would like this letter placed in my employee file. I would also like to speak 
with you or the appropriate person with a Union representative to put an end to this unresolved 
situation where I do not feel threaten with the loss of my job and get back to a normal working 
environment for myself 

Sincerely yours, 




TXJL/W j L/03/-^ 



J*)6me W, Carter 

rssroom General Worker 



Cc; Eric Brinkman 



Martha Lequeux 
Bernie Mornot 
Kevin O'Neill 

GregEstcp 

Rod Griggs 

Allen Hounshell 

Personnel Records 

Graphic Communications Union #449 
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EXHIBIT 4 



mm ion o» 



Caset:05-cv-01712-RMC Docume 



pPHHH 




age 15 of 32 



fcHIMPW***'"*"" 



«* ERROR XX REPORT »** 



TX FUNCTION WAS NOT COHPUS*® 



TX/BX NO 
CONNECTION TEL 
SUBADORESS 
CONNECTION ID 

ST. TXIE 

USAGE T 

PGS. 
RESULT 



0605 



04/28 0»:« 

00' 00 
O 

NO 

O 

m '"'""" 



STOF 



^^ «*•**»■ 



MEDICAL 



aamnc nation foe leave -mm wsrmcrwwjr* 

y AccM«tt & actatM _fMlA 



_.... ' "'- 



d^H^IMHPMif 



^■M•*»•l^•<H■^^^**'*" , *' 









.yffc 



DtpUPtant 

11 



[(Iff 



w 



Ifypi of co****** or N"*^ 



u 



ft* i*J*ry or con****** w>rfe-i*tot*« 



ptoJC rive detmiU of accident: 



Wf. 



W 
S*g*»tnrt 



II. "I "I m 



Bat* 






OJagMHfe of o»dic*l 



d ^^(ie.f*^*y n * W 



x-R*ys» MRk * tc "' : 



<s 



LVc***^!. 



B. TREATMENT 



QH6 



ft/ 



k, p^rtiiwta^frwifM*^ 



eftaMtmcafc 
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_ in "ii f rr f r n i ~ 



T«tcidng#KP 962323 



p^i^^ *^*t*mmm ip h ppppiip" " ! " "! " *"*** 1 **^* 




KAISER PIRMANENTL 






OPL REFERRAL FORM / 
VERIFICATION OF TREATMENT 



I 



" 



IS THERE KVI0ENCE THAT THIS ttgUKV/UXNESS IS WORK4IEIATBD, 
OR THE RESULT O* AN ACCIDENT? 

The above named patient has: (circle all appropriate) 

1. received medical treatment 

2, received medical advice 




«Mft«M»«P—M— nmmw^iiim 



es ONo Ia|nry date w l V f — \ 



treatment date(s) — ?/ff/° 



«*<P*(W#» 



advice date(s) 



j m m m i m wmm— m ^^—^^a^p^M*^^ 



Physical Findings/Diagnosis 



nMMIMMmp 




Disability/fflne^ 



4Mf#^lpppUIUMHKihitMMHhf 



iri iMii i *i * i iiii ii ii¥M i i i i^w^MiMa^Mi^W^ 



DisabiUty/Ulness date from — 



UW H iilM H iHilwmmmi ii ii ii mmmm 



Mi/ *n 



...■-.±.--.-.--.-.-.-"-.-.-t.- ' ' *" ■■ " ■— 



«■— U DMWtHMUM 



riHHHMriM^*riMWnmiwM'MMMMlH 



Hie patient: 

Q Has been ill and unable to work from - 

D May*6sume regular weak on 

E3% resume restricted work as follows 

J 

from (date) until approximately 



Mnt. t^f I IPIJPI IPP 



ii tJt M M MW HIPJII PJHPPP^WWPMM*****MMMM* P 



■^pJ^WipM*h*h*MIMIIHIIIII<Pl rt lPIPPlP<l*t*lPJP*WPJPJ 




MPiMPIMIi 1« m iMj » 



D Will need a foUow-up appointment on or about 
D Is able to participate in competitive sports. 
D May return to school on 



U llltfl 



\ - — f tj^HwUio oe exemseo hvJh-i ir ottSicmi Jm^mOn'Ijioo uTiuti - — - - — 

r ^ ***** medication and should receive 



^ 



tjJMSLaAA -yy ^ (p^»»*» M»** *»«^p*piii 'i i ii m ' r nmummm i m i i ' *»— i— ■ 

LJ Advice 



ivintvit,inii,tn<viv twnptpn 



i n U*J<SHC\«tl ■ 



' "■ ■ 



Signature and printed nmnc 




h*v*. posslbie reaction 



" - 



**-^«—H»i I Mill ii i i 



1 HEREBY 

IAUTHO 

MAYBE 



*^im*m*mimm 



— ^Ui_M- mm | - - ^ - - | ^ 




**rovider# 



"***mmmm \ i m , N N M — 



mmmm 




w*mmmm*mnmmmmmmmmmmmmmm ±— mtl 



i J^^TH^' "NMWTANO AND AGREE TO THE INFORMATION ABOVE, 

ktJ .»?^3^^5S^ RMATTON TO ** E^WWER OR ANY OTHER PERSON OR ENTTTY 
TOR PAYMENT-JlflSssviCES RENDERED. 



' ^™ tl I II 1 1 I UfcUHlll 



— ■— ™ — ~~— ~— 



~ J — 'T' T'l I I III Ill H l l l l lllll l ll h l . ^l . lll . l . 



Signature (ptfihtnt) 



r mi— . . ..-mum. 



"— - ~ . 



tHWIWHf O lMIPII B.I I 



~* 



Date 



MEMBER 



! 
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P||A|y| 





i i X iii My J te i M I.....P1 rTT i *Ti U . ...*.*. ... < . j m . i mJm i ii 1 1^ 4 - wn w i .1, 




Nute of patient (if different from employee) 




■"HAMHMMiifcwwiaww 



Relationship^ 



Type of condition or tiUBry^Uck, S^Mli PMetfoawt: dayf<L moiithj yttr?jj 

*If an Injury caused by an accident, please ghyfectmib of accident: 





in mu mpm i n . M IJMMI¥tJ|ll , , , a mmmmmrm i — i mmmm , mmrmm 



i rft l lf i Tirifnfnr i lf i llnl iiiiiiii f i 'H ii l iifl ti i nn iiiii m iiiiujil iii n Hiiiiiina Mil—ill 



U the iiy ury or condition work-related? 



lauthamihetmdmigftedp^ A photocopy of 

Ms faA&as valid asjhe mixmal. 



Mut^m^mmimi 




•#«*«*«*•> 



Signature 



•MW4WtPWW4<PW«HWI«H|||| 



Date 



* 



^ n m ut um !.—!^— MM i mMm iMii m ■ 



*^^"* m " — ^" ' ~" — 



■Humi^ip 



■*HPHW**Mkll|tH 



IWUll MHWltlM MWi W MlWit M ^^ 



PHYSICIAN INFORMATION (to be completed by (tie physcian) 



■*H*a4M 



A. DIAGNOSIS 



j*. j*. *. M 






*l*MAMMmzrJiWMl* aLM 



2, Basis 






•<(hp*M r Jn iJCmUmUsQ 



*i^ 



hum^m) f. 



is (U. patient *ymptoe», X-Rays, MRI, etc.): 



HPWWHWlllll|I H II W |l | M ll | l|l | l|i | l |iM t 



■■WmiHMWlM! 



""HWMMp«*i^»»— l llimni 



tHfe^W 



nmmn m ia n I 



■ " ' I li i ii n 




3. b the condition work-related? VV es 



*"*""^"'" ■" ■_■ ■ ...._ 



MMHUUHnHWMlHia 



No 



TBEATMENT 




• +*mH—i— m m mm ^ mm 



I>escription of snrgical/noniurgicai procedures 



Mummiimmhuh 



W«Ml 



™mim^p*<™ 



' _ m ^^_, . _._ | ^ 



^"" i * l ***"#«¥*»li™^^»™«tl»iiMi« 



^ ap * M * M * Al *HMito^WWWl>* 



***mr^mmmmm»i^, 



f\^ 



mmmm**m*m 






^^^mmmmimmn 



"""'***"™'*"*»W*tmm**ll 



" "^— - — v . | ... 



— ^^»— 1 1 ii i im— i 



■W*MlHHHI«Wpn«li 



3* Date oft first vi*it / 



HotplUJUatioj 




next visit 



^^^mmm^^»^ m m 



I*«M1DIHWp 



dates / 



H I II i I nn 



/ 



to / 



■■»"# WMka 



therapy 



'» HW^MMum 



^ — - - - - - - 



*D4l 



■■HMMHMMNMHHHt^^^p^imm^ll^ 



™>mw^w 



"*'*"*™^~*"' "— — — - I ml _ 



1 11 I ' 



""""" l"l — I III IfcHl^ff |J| J. 



v,. ««.« if lO WORK (answer only if pmmA h . W^jton p Mt e^yee, 
I. ^^P*«^«t* return to worlt^ 



"»*N"^^^«Wh**i 



■MtwtAMHy* 



' "* ' ii i ii i »— — niipmnn 



"' ' <""' " * " ■'"-.„., ,|| W aii 



-J -* 1 if — i n ^ _^ 



If recommending mtricted duty, explain 



**#**WPfcH»|jBta 



1 ' ... 



VMWMWHWHMa 



*'~ '""* r i iiijmm 



totally un^h h 

1 " n, *^^^^^^eP""M"ew^eee^epiHieiieetei 



4. TUl UMMBMHt ft bMtd M 

verbal Job de*cripUon 



i written job 



■i^ iifl i nti^ 1 , 




" ' - i 



20 



to 



r titii in 



20 



patient 1 ! verbal job description, 

of employs? tepresentative). 
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|*| KAISER PERMANENT 



Mki-Atotk P«fm*n*nt* M*die»l Group, P.G 

lUiwr Foundation H^th Plan of the M«M*U«* St*** he. 



Name 




■f^jb 



Cfit4v 



Med.Rccoid #_J; 



- - i — 



l>y £Vdu> 



WHWHMW4W* 



HMWIMIH*''''*' 



TOstencrfctoiitoyaatf 

| ] Sonogram is negative (noraat) 

| J a&aiesforOifcitt^ 

Urinalysis is normal 

Complete blood coma is noma! 

Syphilis (RPR) is negaive (normal) 
mood^«»r{Ctoicose)t$wt^iiiiionntf-- Glucose reading is _ 



Hiyroid wst(%) ateaonnal 
} CofonaryRidcProflfe unacceptable 



V^HMmm****"*""''!' 



HDL (food chotettecoi) 
Triglycerides 



«H*IMaMII(MHlHM**V 



■KMW^^MHHIHin*** 



^ ■l HHI IM MW I I II I Il U a 



MDWWWMMMMHP^*"" *™^^» 



U>L (bad cholesterol) 

ftecfceck your cfcolcsfcnrt levels again in 



— 



6N4os. 



lYr. 



| ] X*Ray of 



is normal 



•VttMDP 



[ (j^OOicx Tests 



___„ i_i_ mj.i u ii ii.;«>i i n il - ■—..—.— 



utr ^ jj^jc ^k»i» c& ^^ S££ 






iMNMM 



«MMM«* 



((fcWIiliilHlliia***!***"""*****^ 



IMMtHMilMPIHMIIttlllMHtM ^ 



mmmmf 



\ hkfi*JC\$ 



: $ W<u ax L ^k om><^ xdfeyn^L ja^ lflUtff i~fc 

_ ^TU ^^^*^^^ ----- ._A 7\.----- " — Minim i*— 1^» 



mttmtmmmmtmmitmmlmtmiM 



HUH 



tfpagHuuHwMii 



II 1 x 



I — - ***" "" * 



If you have any questions regarding time results, please contact the Advice Nurse al 703-359*7*71 
Thaak-You . The Internal Medicine Departmem 



M«dtad Cant** Urgo 

1221 M«rc*frta« tmrm 

Upper Marfcoro, Maryland 8)77*5374 

3O1.61S.SSO0 
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mmmmmmmmu »tmmm>i^mmmmmmm^^mmmmmim mm^' ^' ■' '"■ ' ■ " n * "'" 



MimWW> 



REGIONAL MEDICAL CENTER 



November 1 8, 2004 



TO WHOM IT MAY CONCERN: 



Jerome W Carter has been visiting his mother, a patient in Riverside Regional Medical 
Center, He has been here fiwn November 16*- 18* taMngcare of feauly business. 



Sincerely, 




jU**fOy 



', 



■...■■.■ j "• — **~ 






5O0| CLYDE MORRIS BLVD 
NEWPORT NEWS VA 23601-1976 

(757) 594r2O00 
htipj/tmw.rivmideanlm.coirii 
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EXHIBIT 6 



**> 4A> ** * 



£«£& UD5vC.v 8 CU71 2-RMO»« D^cwRent 9-2 Filed 1 1 /22/2005- - Page 22 of 32 

MEDICAL CMWlHCAnON fOR LEAVE TOW BESftSICTOD BOTY 

AedA*iA»dw»_jrMiA 



.1..111 1 n r " 



p "• ■ 



M ' " II*—* - "" ' 







v«mhw*v* 



JT*poof«*»*ti«*ck^J^^^ 

*lf ta tajpgy toojiod hy mi latihiiML flium fpn <po»j of iwtwMiwi — « -i ■ ■ ^- 



£*«^W Htltltiniititp 

;..;■ ■-* _^p. **i 

►o**J} 



ii in i— i il ilnliiliilii 



m 






I 



I I ■■'■■'■ 



t, tit tMmm v imiimmmimmm*tt**~* 



J*^3^^[^^hMMM**M*WPM 



m^^m in n n 1 1 ii i in fn* i 



physician 





d^UJUMWnWWIWWPM 



' . - _^ MM-MM M ll Mlll l imiWt 

HON (te b* «**<*-** *y *- f*y*W 



tmmH—m wmn ii 1 1 1 n 1 1 1 i 



A. DIAGNOSIS 






«AAM%|LAfl-^MlMMPl 




JT-L— •-1--.-- • r • ' ■ ' ■ '■' ii TH fi i it rmi — ^Tiviirimminrili ff'' - - - ,i " " f 




-, .,. - 1 - . ; ■ i - i -m i 1 1 ■ *t0m»mmm< ' «»■ ■ — i 

_...i,..i..^- .. ..-in: ■■ ' I' ■ » ff1 " " """" 



2, Sii> for iliiiMtfc (it- p«d«g lyssptoctt, X4tjyi, MRT, ote,); 



j -- " -^^^^^.M ■ ■■ ■ I 






.-. — ' „„__^^^^_»i»n«__ 



¥ 1 



mmmmmmm*^^******* 



II II I ■IllllilW I 



■upa m i i m i 1 1 i . i 



s. um *m m m ww* w i wpw jrjf« __j*> 



Hill H Klli lHl lill -— H»— Ti^^H— fn i lU l I I " I"! 1 "l~ 



^^MHf^^m 



X imri mmA ftwwN H Mff ot to*** * ** *; 



^Hi^«P«P*«WMMItWHMltopwww 






r+mr>m*m* 



MV4MIMHM1II1MHI 



5. E«*rrmH*Hpi«^ii*ltriTrfonr*4eMfc^ 



i !■ i !■ i 



C AflUJTTV TO WOftK («*** Ofidy Wptimk »* WnlilD^oii fan **$%■*) 
I* «^*Ilf»iMl*a^fc&f* toiled 



■^^— —-"——— ———^—^— ' ' —— "J— i— "— umnmum^. 



3U If itti ft ip H wji Md fapf n yt r ktad d^ty^wjyfatttt QOWt *n&4mt%m**t U mi *»& lm9% 



mmmmt mitrmtmiitmimtm mmm ft iiii nf f^W > » H)p**j>^»p*i 



iW wtmmmtmt m vmmm 9m jg w • wrtwtit |M* CNMrvywrn, v , i _ r fwaMvt'ii vfjiowl jolt MMnpw^ or ! 



voftfit Ittli 4ptorttttt(Mi ^y 



i ■■ »»«^ — i p»p— *»« 



MM*te t> 




ibri*^H«MimAnMH«|H|^qM^|H|H|H|i 






VM*HP«*WWF«ti^"^^" 



AuSPMI Of Fa^lilWBI 

Vim mm * 



^^^^^^^m iwi 




ii i iiiii ii 1 1 ■ i n i n i ii i r 1 1 m i r 1 1 ii i r ii ii ii • • • i • i |i>l|>ll j l j MM—MM1JIJ 



TT* — *yt~t**~"tt l """ *~t^ vmmmm -—i ^^^^^"~ J ^*^n iwn^H^11Mi'iilrt*lii*'nwMiiMiMi^ 



jftyM^ 



\ 






MMMlwK^ulBiiwHKuMr 



III Blfll l h lllB HIlll l#l%MM#v ^ 



******""r**fT r^*^"^ J ~~"***"^ ' -^ - -^^^ m-mrllTTlil-lfflTimilrrirnrmiri i i *■ -■- ■ ■ ■ linr.TrTiTiThff1TrirnT.-ii..-... jn>>rr i JnAr 

'■miiim*+ttt****iV'*<imtil*tiiiiR0imiGiiiiim*m^mmmm<' '*m*^** i in i i i n i iimmm*ppi#iiwh<pp*miiiiW'ii**i***miipm^ 



NENTE UR 
DICAL CEMTr!? 
1121 Iteramtiic Lant 
MwylliKl 20774 



■♦■il^lPMWIIIIIIWPlltitMMiMMi ^■■iii h j 



W ASHTNGTON K>ST INFORMATION (to bo «a*ykMrf by a a i^A w wftt Ktotolitmof ) 
&OBHiyi*-^^^<^^to^^y^**»^rw<rictt'at _Toi Ko 

Tr "^ w sr ■■■■_■■.■ v^w^— iiw *m% wjpnn Ma ^ n '> * ^i^^i^i^n^i^w t *rj 



'""*" ^ 1 T l^~|l^gM T iMi - J 1ll i r 






issn^T 



rt****i"^*i">******#*rt**H^H4>jt^^^ H n (> jw (W w H w*w Hi i M t r *mm mmr**m mmW0*4t4M*4lt4ltl+H&^it*Mr*r'M&&m?*'*V** 



\ 
I 



i 



I 



1 : 




DEC 21,2004 10:4? WASHIHGTON POST 



202496336S 



Page 1 



Case 1:05-cv-01712-RMC Document 9-2 Filed 11/22/2005 Page 23 of 32 
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KENT BY PAX 



TO: 



FROM. 



AimOtiffin 

Health Center, Wasteigton Post, Springfield Plant 

■ 

Jerome Carter 



SUBJECT: Dr. I^estak's Medical Evaluation Concerning Jerome Carter 



DATE: 



December 9, 2004 



On Nov. 18. 2004, It a meeting wim Jan Doe; Metinds Fori, Ms. Jennings and Jerome Carter, I 
fequa^aeowoflDr.leat^ I was denied a copy and 

not allowed to even| view the doctor's report I am therefore making a formal written request to 
receive a copy of Efr. Reatak's report If you are unable to provide me with a copy of his report 1 
would like a written explanation for why you can give me a copy. Ms. Griffin, since ! have not 
received a copy ©fine doctor report 1 should still be on MEDICAL EVALUATION LEAVE. 



U-^yvOL. VO 
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washnoton, ac aocm 

$0$ 994-«ooo 



SWNGftE D PWHt 



wmrors D**cr memo** ****!* 



7171 



^WHNHI^V ' '" 



...I. I II. I III "I 



l*H 



December 22, 2004 
fftf REGULAR AMI CERTUTtD MAIL 



Mr, Jeroro • Carter 
General ^ xker 
12807 Ra^ve Drive 
Upper Ma lboto,MD 20774 

Dear Mr. Carter 



outer 



Thcpimw « of t* Wte » to dteciaiiHilflWdKM^ 
vow tohecaM*ifteftFnd*y,*loTOi*«l», 2004 wi^ 

tateadedaisew^Mritettt^tojowi^ Qiwn *■* 3™ « ,t 

. ameatfrojtfoiaofrrilwMc^lte IF 

*\ Ffea»aolifymedfe^wl»:youl»i«e^ 

in n^ 0^ ter 27, «^ Wiar to you, 1 ih^ it cJe^ 

awiiffljrein^oraipsrv^ 

you win U »b«^iadto<a^h«flKi«MOofortoe«*«twe." Y«,iaNovtiaberl9,2804 t yMiMedtoaoli^ 

my Porta a*gerto«ty©M4to«Bt toted to cover your shift tolrt dey. QBNowtoberl9»2004i«t1:»p.in.we 

mrtwjNhy^to#ia«j©wietaiitow^ 

part of you return. AMttowBy, yw we« 8**^ 

meeting. l.flie«BAItorfoweaiweBKttiett 

job we« o * going tooowryour aloft flwtdty beceuse you scbedukd a doctor's «p 

with yotr t jheduled «iift. 

Y«» ftiha > to cow your dift «» No^w^^ 

OMeoqptobe. Htvk!tto»ofF**oii:fbroev^ 

sppooidma tma^flMyoo wereaot Ktoadta^ towoA 

intended at «occ l«iei4yo»dMs0to«tofy»y0neofi^ 

our return (.work conversation with you at Ihebegraitog of ^dri^ 

expectatwe i tbH we provided to our October 27, 2004 fetter. 



ittn .<**; 



Thi«i£0o* iieli^ti^liittyemliavstaaid^^ On 

August 2?, i»7^K^¥eiiwan^ Oo 

fcafving woi (c without pcnmreioL 

to my prcvi *us fetter to you I ouilin^ 

expn^w injed you that ^fyw 

ifiioitora»«&a* f You are exjxeted to woii dl y^ 

your supen isor* A&y&i&g tes* k notacccpt^^a^ wiilixKbclokxtt^ You have aowcwmtdthroi sepwaic 

mmpmafcm &ryourM!iiretois^ This is a finml warning tbrt any 
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Mr. Joan* Cam 
Da***: 1.M04 

~ Atarax will result ia «« tem**fi»rf^ 
you to i«» w- "«■»■ "JJV . H j^-ftftie to you. 



r^ 



ffir»SEKS= 



your ccnp3< yiocot 




Ford 



cc; 



Jis.Criey 

K«4i* O'Neal 
JmDoB 

OrgBftcp 
Trito Dunn 

Pa jonod Record* 
GtlUl^c»i449 



gfr frctfrfrt iytrt 



j»m««iii> »**» 



S. ; 






11 
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December 28, 2004 




S 




t f*f(*W» 



Ms. Melinda Ford, 

Th& Wasldnfton Post - Smimsfield Plant 

7171 Wimsatt Road 

Springfield, V A 221: 

Dear Ms. Font: 
****** » T - -"!! ^EfSSJlSEXM"^*- 1 * notice to . **** 

„. wTsiaee «bn I taw «*r ten eonmmmeW"* J»« *■ 

supervisor *as ceased eoty on. 



preface in October 
return to work until 
sanctioned by 
Griffin tfceHeatth 



^ 



WeieaKtey* Movemfeer 17* after shwkiiig 



receivtag you i»*8s*ge 
ccmditioM for m bdr 
November if 11 -! &*£ 
copy I also explains 

Newport News wtiei 

ill. i explained to yc 

I7thaslwi»0«tof 
and planned of* W» 

phone 




\ 



_ jdisenss toe Dr*s repeat and your 

asked tf you bad Dr. Rests** report and if y^^T^Tj^ 
«n*aeney and flat 1 was caliiag you ftom a bosprtal m 
StwolLy* at my mothers bedside who *» *»«>«rfy 
u «.. «m««Jbie for me to met with you on Wednesday, Novem bet 
it was "f^^fjr ™T ^A^sd doeta is appointed for diet Friday 
n mi that 1 bad a previous* ^^ 5^^Sed^el»caonthetliat 
beck to go to it so we could met then. * <M »» r ™ ****.. ^ , ^y 
^*^JL«tomottto wove my wbefeabonts sad to verify why i eouw 
C ^SS?^I^mtomeet Mfhebe#nomgofowioeetmg 

Friday, Novcntoer 19, 1 provided you w^ 

m c«nin4*eatioiiS wem oow ^ v ^ mm ^^}^S^^m^ 

P^dle^wasbciiigiia^ 

begMng.iwasnojaw^toatl^to^^ 
Sdybelieved tijat they were bemg notified by manafemem o 

work. ! 



p* 



^ 
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\ 

holidays. 




*• 



r«U*i-***v 



y 



^^^^^S^ I'^JSSSS if^ie«nta<^ti>elka^^^^ 

suspc^onbutatfciftiiiiel^ yj 

i —«*™t ~*rAomnhvou state »A4»taBfc?«w»icta4Wtow«A^2p0^m. 

wereifcail would hawe tog© to «a®KinaaaieiMKanaiavw«i»wi^«* __,___< l ^ , ^^ 

o^meeung and was adviaed that a eopy of H» doctor. «^ cchM be obtain ftom my berfA 

department. 

nnMftvember 19 I was baateatty threaten owe again to atxefr toe teams of return to work or 

nrf^togolS^toatogmyiob. I eoneMered the treatment totally nnfinr and woademd 
frights woe being violated. 

us meeting^* total confbno^^ 

~!!Z!LtX«Mi Dr. Restak after W* tasting and queanom coneermng my conflicts dri 



* 
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not lead me to believe this was his evaluation. I explain why my conversation with him and the 
Post's actions seem confusingly different from my talk with Dr. Restak Dr. Restak said to me 
based on my answers to his question and my passing his testing Aat there was aothing he could 

see wmng with me Mid that from hk understanding of the conflicts after Ujft effl fig to me he 
suggested mat 1 was working in a "hostile work envhonmeni," 



After I keep insisting on seeing and getting a copy of his report and mat it was unfair mat all of 
you know what tt says and I do not, you stated that you did not have a report to supph/ me wim 
but that day but had spoken to the Dr. on the phone. You also stated because I had come to you 
on several occasions expressing my frustrate* wim my superiors and wbitf^ 

work you/the Post have made the deciacm thm I go to anger man^ I 

Aink thai a tnoro coficeftiri 

ftom 2001 and have-not only me but the foreman and now supervisors who have injected 
themselves into these tames to seoie browme points wim the foren^an.mcluding myself to come 
together with a professional <x>uiiseloT to resolve me issues. Because it's a fact tliat coworkers are 
told not to talk or e^en socialize with me and with some have been told by my superiors that they 
have issues with mi Why am I being singled out, the very fact that I have come to you on many 

I have been trying to avoid what lead up to my being suspended for five 
days on October 27jand then forced to see a Dr. to evaluate my "state." You all know my 
concerns and 1 truly believe they can be reinedied if there is concern for your workers in the 
workplace. j 



I would also like 
the anger 
addressed tii 
continued to 

you, Ann Griffin 
received a copy 
Report so then 
paid anymore 
findings were 






respond to your assertion that in my December 9 letter 1 "refined to pirsuc 
urse and EAP therapy." I never wrote that in my actually memo or 
for my return to work. I did request a copy of Dr. Restak's report an, 
act mat I was toM from the beginning of inyfta^rnedical leave by 
sDr. Restak that 1 would he on -paid ausdic^ evMuation leave" until 
Restak corw^ming his findings. On November 1 % there was no Dm 

there was no need for the meeting, 1 do not know why then I was then not 
s terms of my being out of work included paid leave until Dr. Restak' 
mtil tins day I have not seen any thing 



Finally ,1 would like to address the mandatory conditions for mv mtii«, »« ««j, i 
noH«wAmQri*,.ifc,HtalifcC!ait«t SmwAmmM^^uT.^^t: tfyo,,c f 

«end m* K» !,»„„. jth ^^ ™^, w ** w UTO r lw ^^WIttlftCt^ofnwfe«Or^ 

*S? ** imm ^ 4 * 1wittel1 « 0&e of !*foy oremployir«tlawwh^sbrtiriZ^ 
entitled to records fiom Dr. Restak in mv ««X.t ^T^^^Jr^™** lmm 

f«« ui. KsstaK m my medical file or persoimeJ m« cc whoever ft is bekg 



l 
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filed lammiaeattoglmvdiiigfimiialiyt^ 

inform*d deciskm M effects me. 




L*J \ 




Enclosure: Memo of December 9 to Ann Griffin 




Cc: AnnGriffia 
JimColey 

Jenny Rj 
Kevin OT* 
Jan Doll 
Rod Griggs [ 
GregEstep \ 
TrishDunn j 
Jay B. Kennedy 
Personnel Records 
Chapel Chapman 
GCIU Local 449 



I 



